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POLICY ON SAFE DISCLOSURE (“WHISTLE BLOWING”) 
 
 

 

 
 

 

 
 

 
STATEMENT OF PRINCIPLES 
 
The University recognizes that the good faith reporting of Improper Activities (�whistle blowing�) is a 
necessary and valuable service to all its stakeholders. This Policy provides for an impartial channel 
for disclosure of Improper Activities and for protection from reprisal of those who make such 
disclosures.  
 
Where a member of the University community feels that Improper Activity has occurred or is occurring, 
a confidential Disclosure may be filed with the Secretary General. 
 
The Disclosure shall provide information as to the specific activity thought to be improper; dates 
on which the activity occurred, if known; the person(s) alleged to be 

https://www.mcgill.ca/secretariat/files/secretariat/policy_on_the_disclosure_of_wrongdoing.pdf
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confidential academic material, and misrepresentation of material facts for personal advantage or 
for the advantage or disadvantage of another. 
 
2.2 �Advisor� means a Member of the University Community so identified who has agreed to 
accompany the Discloser or the Respondent and act in an advisory capacity. Advisors are not paid 
for their services. 
 
2.3 �Discloser� means a Member of the University Community who makes a written report alleging 
Improper Activity under this Policy or pursuant to a law. 
 
2.4 �Disciplinary Officer� for the purpose of this Policy means the person with the authority to impose 
discipline or trigger the disciplinary process in regard to the Respondent. 
 
2.5 �Disclosure� means a confidential, written report alleging Improper Activity 
 
2.6    p  ae h 
  e n  toa  
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(i) for the purposes of reporting Academic Misconduct, the Provost; 
(ii) for the purposes of reporting Research Misconduct, the Research Integrity Officer; 
(iii) for the purposes of reporting Financial Misconduct, the Director of Internal Audit; 
(iv) for the purpose of reporting Improper Activity that involves more than one form of 
misconduct, the Provost. 

 
In the event that a Disclosure relates to one of the Responsible Officers, the Secretary General shall 
designate one of the other Responsible Officers to serve. 
 
2.16 �Retaliation� means any action taken by the University or a Member of the University Community 
against another Member of the University Community that adversely affects the status or well-being 
of the latter and includes discharging, threatening, discriminating, or retaliating in any manner that 
affects employment or academic standing, compensation, job location, promotion, grades, enrolment 
status, or any other rights, immunities, or privileges of such person. 
 
PROCEDURES 
 
Section 3 - Reporting of Improper Activities 
 
3.1 A Discloser may file with the Secretary-General a confidential Disclosure alleging Improper 
Activity.  
 
In the event that a Discloser has reasonable grounds to believe that the Secretary-General is engaged 
in Improper Activity, the Disclosure shall be fili
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4.3.1 In the event that there is no established University procedure for the investigation of the 
Improper Activity in question, the Responsible Officer shall conduct  an invest igat ion,  or  shal l  
assign an Investigator to conduct an investigation, in accordance with this Policy. Investigators shall 
use such investigative procedures as they deem appropriate to the nature of the allegation(s). 
 
4.4 In exceptional cases the Responsible Officer may initiate interim measures, as appropriate, to 
protect Members of the University Community or the public, or to protect or secure funds or property 
that belong to the University or for wTs62d
(v)Tj
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4.13 Where the Discloser does not have a legitimate need to know, the Responsible Officer shall 
notify the Discloser in writing of the termination of the investigation without elaboration or reasons. 
4.14 On completion of the investigation, the Responsible Officer shall deposit the Investigator�s 
Report and all original files and documents with the Secretary-General or, w
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7.1 An Innocent Respondent shall not be subject to Retaliation or discipline. 
 
7.2 An Innocent Respondent who believes that they have been the subject of Retaliation by the 
University or a Member of the University Community may utilize the procedures available under the 
applicable University regulations, or policies, or collective agreemolic

d
(Un)Tj
ps(r)T7.002 Tw 0.506 0 Td
(4w 1.325 0 Td
(c)Tj
0.518y0 Td
(er)Tj
0 Tc 0 Tw 0..195 Tc 0.00sd
(4w 1.325.217 0 Td
(t)Tj0.831 0 Tdsd
(4w 1Td
( )Tj
-0.002 TmaTw 0.94  0 Tdsd
(4w 1Td
o)Tj
-0.005 Tc 0.005 Tw 0.2 TmaTw T-
(o)Tj
00.566 0 Td
[(l)f.w T-
(o)Tj
00.566 0 Tc 0 Td
(ni)Tj
-0.0i)Tj
-0.0i)Tj
-7 Tw 0.229 0 Td

0.277 0
-0.005 T4 84
0 Td
(m)Tj
0.843506 0 Td
e02 Tc 0.002 Tw 2.a Td
(v)T(m  Tc 0 Tw.6 (t)]TJ620.892 0 Td
(s)Tj
0.518  0.002 Tw 0.289 .386 0 1w 0.229 0 Td
(at) 0.566 800 Td
(er)Tj
0 Tc 0 Tw 0.892 0 Td
(s)Tj
0.5
-0c 0.00-0.005 T4 84
0 4twj
-0.7aM0 Td
(a)Tj
0.554 M0  0-0.005 5 0 Td
(cJ
0.01 Tc -0.01 Tw4(
0.01 Tc -0.01 Tw4(
0.05[2( )]TJ
0.0005 s)Tj
0.506 0 Td
(,)Tj
0.27
0.0 Td
( )TTw 0.458  Td
( )TTw 0.4584j
0.554 0 Td
(r)Tj
0Tj
0.217 0 Td
(v)f.w TTd
(b-0.005 T4 84
0 4twj
-0.84j
0.554 0 Td
(r)Tj
0Tj
0.217  84
0 Td
(B8[(l)-11.9 1fk4twj
289 .386Td
(3TJ
0d
(b)Tj
0.554 0 TITj
0.27
0.0 T0 Tw 0.8-0.84j
0. T0 Tw 0.5iI(i)Tj
0.229 0 TTd
( )T01 Tc -0.001 Tw 1.72301 Tw 1.) Td
(C)TjOh90d6 TTd
( )T01 Tco-
(o)Tj
0 T4 84
0 0 T4 84
0 0 T4 84
0 0 T4 84
0 0 T4 84
0 0 T4) Td
(C)TjOh90d68M0  0-0.00.001 Tw9u( 0.83aD05 .386Td
(3TJ
0d
( 0 T
tu-a)Tj0M.289 0 ToT4 84
0 Td
(m)T0.229 018 s
-0.002 Tc 0.002 Twc4c 0.005 Tw 0.566 05wc4c 0CP)]TJ
0.0cf313 0 Td
(u)Tj
-0.001 Td
(l)T
0 0 T4 8sj
0.566 0[Td
(C)TjOh90d a0.566 0[t 0.002 Tw 0.482 0 oD05 .38o Td
( )Tj
0.53 0  Td
(u)Tj
-0
0 0 T4 8  Td
(u)Tj0 .38o Tder)Tj
0 T 05wc4c 0CP) 0.
-0.84j
r06 Tw 0.394.38/ IvA
(u)Tj
-0
0 0 T4 d
(a)Tj
0.554 M17 0 Td
(t)Tj0.831566 0 Tc 0 Td
(ni)Tj
-0.0i)Tj
-h82 0 oD05 .38o Td
(nj
0.217  84
0 T)Tj
-0.0ie(w 0.482 0 Td
(t)Tj0.831566 0.83156)Tj
0.53 0  Td
(u)Tj
-0Tj0 .38o Tder)Tj
0 T 0.005 TwTdera6  0 Td
(ni)Tj
-0.00 0 T4 84
0 0 T4)  Tw 0.2 TmaTw T-
.2 TmaTw T-
.2 Tm-0 Td
(ni)Tj
-0. 0.2 TmaR4(s,)Tj
4 84
0 0 T4 84
0 0 T4) Td
 0.83aD05 .386Td
(3TJ
0d
( 0 T
tu-a) Td
(ni)Tj
-0.00 0 T40.00.001A.506 0 Td
(,)Tj
0.27
0.0 Td
( )TTw 0.458 2.002 T 0 Td
(z)t
-0.005 Tc 0.005 4) Td
(C)TjOh90nTj
0.53 0  Td
(u554 0 Td
(n)Tj
0.017  84
0 T)Tj
-0.0ie(w(
0 T)Tj
-0.0ie(w T 0 Td
(z 0 T4) Td79)f.w T-
(o79)f.w T(a)Tj
0.554 M17 0k-0.00.001 Tw9u( 07[T(a)Tj
0.5e
(ni)Tj
-0. 0.25Tder)Tj
0 T 0.32 T 0 Td 0 T4) 0i


