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2. An Employee subject to post Incident or Near Miss or Reasonable Grounds testing will be provided 

with transportation to the collection site or clinic and then to the Employee’s place of residence or 
to the care of another person. 

 
3. Failure to report promptly for a test, refusal to submit to a test, refusal to agree to disclosure of a 

test result to the University, tampering or attempted tampering with a test sample constitute 
violations of this Procedure. 

 
4. The University will conduct an investigation into any suspected violation of this Procedure. 
 
5. An Employee may be placed on leave of absence or temporarily reassigned pending completion of 

any investigation. 


