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On March 21st, 2022, Provost and Vice Principal (Academic) Christopher Manfredi wrote to the 
community to announce the creation of an initiative to address and prevent Islamophobia and 
Antisemitism (the IAIAS) on our campuses, to be led by Angela Campbell, Associate Provost (Equity and 
Academic Policies) and Fabrice Labeau, Deputy Provost (Student Life and Learning).

This initiative was created in response to a growing number of reports from students and staff of Muslim 
and Jewish identity of experiences that have led them to feel marginalized, alienated, and/or discriminated 
within our University context.

The IAIAS was mandated to create dedicated spaces where Jewish and Muslim members of the campus 
community would be invited to share their insights, experiences, and advice concerning Antisemitism and 
Islamophobia at McGill and, drawing on what was heard from these stakeholders, to make 
recommendations for concrete actions and measures to deepen inclusion for these communities. 
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This mandate is aligned with various McGill commitments:
• The University’s Mission and Principles states the following as the five principles core to our mission: 

academic freedom, integrity, responsibility, equity, and inclusiveness.
• McGill commits to “

/secretariat/mission
/secretariat/files/secretariat/policy_on_harassment_and_discrimination.pdf
/equity/files/equity/mcgill_strategic_edi_plan_2020-20251.pdf
/principal/initiatives/respect-and-inclusion-campus-life/task-force-respect-and-inclusion-campus-life


It is important to acknowledge that the timing of the IAIAS was such that it led some members of our 
community to feel it was a targeted response to initiatives tied to the Boycott, Divest, and Sanction (BDS) 
movement on our campus, in particular, the passing of a majority ”Yes” vote on a Student Society of 
McGill University (SSMU) Winter 2022 Referendum on a “Palestine Solidarity Policy”.

Indeed, political stances taken by student groups concerning the geopolitical context in the Middle East—
and the manner in which BDS activism on our campuses has often been approached—have historically 

https://ssmu.ca/wp-content/uploads/2022/03/Palestine-Solidarity-Policy-2022-03-21-to-2027-05-01.pdf?x21981




Resource email
• A resource email account (iaias@mcgill.ca) was set up to receive feedback from community 

members, and was included in all communications concerning the IAIAS facilitated sessions. 
• 34 submissions were received from students, staff, Faculty, and advocacy groups.

Direct and External consultations
• The IAIAS met with one campus community member who did not wish to share their experiences in a 

focused consultation and asked for a private meeting, which was accepted. 
• The IAIAS met with McGill’s Coalition against Bill 21.
• While the IAIAS focussed its efforts on gaining insight into the experiences of our internal 

community, select consultations were held with relevant external stakeholders, including Hillel 
Montreal and the National Council of Canadian Muslims (NCCM)
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• All stakeholders recognize the wide ambit of protection given to free speech and academic freedom. 
Many noted, however, experiences wherein the statements or actions of persons in authority (e.g., 
faculty members, supervisors, department Chairs/Directors) caused them to feel a heightened sense of 
marginalization and vulnerability within the McGill community.

• Several students described incidences in which professors assigned texts, made remarks, or took 
public positions that they believed were anti-Jewish or anti-Muslim. 

• Similarly, administrative and academic staff noted the chilling effect of experiences wherein 
supervisors or colleagues took public stances in campus debates concerning the Israeli-Palestinian 
conflict, including by signing petitions. 

• Community members who participated in consultations were especially bewildered by what was 
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Consideration of the religious commitments and needs of Jewish and Muslim community 
members is essential to increasing their sense of inclusion and belonging within the campus 
community. This includes:

• Proactive recognition of and accommodations for days of religious observance and holy 
days. Several community members described experiences wherein their attempts to obtain 
such accommodations were denied. 

• Providing the Muslim community with culturally appropriate, easily accessible, and 
clearly communicated spaces for prayer on campus. 

• Access to Kosher and Halal options on McGill campuses. 

An intersectional lens must be brought to bear on our analyses of Antisemitism and Islamophobia 
– issues of racialization, gender identity, sexual orientation, and disability can compound 
experiences of oppression based on religious identity and this must be recognized.
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• Muslim and Jewish community members at all levels signaled the importance of 
creating respectful and inclusive spaces to raise concerns about adverse experiences 
of Islamophobia and Antisemitism and, more broadly, religious equity and 
interfaith dialogue and engagement. 

• Many noted that they felt there was no clear channel/conduit for communicating 
these experiences to the administration. Student participants stressed the 
importance of keeping communication lines open between student groups and the 
administration.

• Participants in focused consultations expressed in strong terms the importance of 
naming explicitly and tackling directly odious stereotypes of Jews and Muslims as 
central to our efforts to address discrimination and harmful perceptions of and 
conduct toward members of these communities. 
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L Members of each community expressed appreciation of the fact that 
situations of social marginalization are not restricted to a particular identity, 
and that McGill must remain vigilant in its efforts to advance EDI overall, 
including in relation to religious minority groups.

L Participants also noted that they did not feel that their religious minority 
status was well recognized in the EDI discourse at McGill. 
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Although the mandate of the IAIAS did not extend to addressing geopolitical matters, McGill community 
members’ engagement with matters concerning Israel and Palestine arose repeatedly. The IAIAS would be 
remiss to leave this point aside and not submit a recommendation that endeavours to create opportunities for the 
expression of ideas and viewpoints on this matter, which is one of foremost concern to many who participated in 
the focused consultations.
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• Observe International Day of Holocaust Remembrance annually, using this observance as a way to 
build awareness about the history of the Jewish community.

• Continue to honour the victims of the 2017 attack at Le Centre cultural islamique de Québec, 
annually on 29 January.

• Build on existing inclusivity training for faculty and staff to ensure increased understanding and 
cultural sensitivity in all communications and interactions. 

• Continue support and further develop 
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The IAIAS recommends that the University commit to expanding institutional supports for Muslim and Jewish 
community members and to clarify formal channels for reporting incidents of Islamophobia and Antisemitism. 
Although religious minority status is not a protected ground under employment equity law and policy, religious 
identity is a prohibited ground of discrimination. As such, acts of Islamophobia and Antisemitism are not tolerated, 
will be investigated pursuant McGill policy, and can be subject to disciplinary measures. Efforts to boost EDI 
measures focused on religious minority groups are warranted. This ought to include:

• The appointment of 

http://www.mcgill.ca/omr
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The IAIAS recommends that the University commit to increasing its efforts to account for and 
accommodate the religious commitments and needs of Muslim and Jewish community members. This 
ought to include:

•

/importantdates/holy-days-0/policy-holy-days
/importantdates/holy-days-0
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Appreciation is owed to several key people who were the backbone of support for the Initiative to Address Islamophobia and 
Antisemitism: Kit Malo (independent consultant) skillfully facilitated all focused consultation sessions, Elyse Cragg (Associate Director 
of Communications in Student Life & Learning) ensured information about the IAIAS was widely known across campus and supported 


