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Who pays for your McGill pension?
Both you and the University share the cost of 
providing your pension.

Your contributions

When you join the Pension Plan, you authorize the 
University to deduct pension contributions from your 
pay. All members must contribute 5% (up to age 39), 
7% (age 40 to 49) or 8% (age 50 to 65) of basic 

http://www.mcgill.ca/hr/pensions/mupp/contributions 
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Investment options

Effective January 1, 2014, subsequent to the results 
of actuarial valuations of the McGill Pension Plan, 
in situations where additional contributions are 
necessary to offset funding deficiencies, Part A, 
hybrid plan members (those who joined or were 
eligible to join prior to January 1, 2009) will assume 
an equal share of the funding requirements.

As of January 1, 2014, cost-sharing contributions 
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You automatically earn the right to the minimum 

pension. At the earlier of your termination/retirement 

date or the month end you reach age 65 (normal 

retirement date), the value of the minimum pension 

you have earned using the defined benefit formula 

is compared to the total value that you would have 

accumulated in your pension account if you had 

always invested 100% in the Balanced Account. If 

your defined benefit minimum pension is worth more, 

at settlement, you will have the choice to receive this 

extra amount as a monthly pension (Supplemental 

Retirement Benefit - SRB) or as a lump-sum transfer 

value (Supplemental Retirement Benefit Value - SRBV). 

Prior to Sun Life being able to calculate any entitlements 

from the defined benefit minimum provision, if you are 

55 years old or more or within six months of retirement, 

you must provide them with your marital information. 

Before settlement, this can be provided by calling 

1-866-224-3906 (option 1) or by completing the 

Marital Declaration Form available at:  www.mcgill.ca/

hr/forms (MUPP & savings program tab). 

Calculating your minimum pension

Under the McGill Pension Plan, the date used as 
a benchmark for the calculation of the minimum 
pension is the last day of the month in which you 
reach the age of 65 (also referred to as your “normal 
retirement date”).

If you retire or terminate between ages 55 and 65 
and elect to receive an SRB pension, your minimum 
pension is reduced by 0.25% for each month that your 
retirement falls short of your normal retirement date.

Your minimum pension is also reduced if a payment 
has been made from your SRBV as a result of 
marriage breakdown or a phased early retirement 
lump sum payment.

The “Supplemental Retirement Benefit Value” is 

based on standard transfer values established by the 

Canadian Institute of Actuaries.

If you continue to work at McGill beyond age 65, the 

supplemental retirement benefit, if any, is actuarially 

adjusted to your actual retirement date. 

DC Excess Contributions

Under the terms of the Quebec Supplemental 

Pension Plans Act, member contributions, 

including earnings, may not be used to pay more 

than 50% of the defined benefit minimum value. 

If your contributions exceed 50%, the University 

will provide an equivalent lump-sum payment 

(less withholding taxes and other applicable 

deductions).

    Credited Service

For full-time employees, the period (expressed in 

years and months) of continuous employment at 

McGill up to your normal retirement date (age 65) 

and during which you contributed to the Pension Plan. 

If you are not a full-time employee, your credited 

service in a calendar year will be pro-rated to reflect 

the full-time equivalence.

www.mcgill.ca/hr/pensions/mupp

Your de�ned bene�t minimum pension

In a nutshell

The McGill Pension Plan is a “defined contribution” pension plan with a “defined benefit” minimum. You and the 

University each make contributions to the McGill Pension Plan. When you settle, you use these contributions 

and the investment income they earned to provide a retirement income. When you terminate or retire, your 

pension account, the value of the defined benefit minimum using the formula is compared to your defined 

contribution balance if you had always invested 100% in the Balanced Account. If your defined benefit 

minimum is higher the University will contribute an extra amount (Supplemental Retirement Benefit Value) 

to make up the difference.

http://www.mcgill.ca/hr/pensions/mupp
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   Formula for de�ned bene�t minimum

Annual pension =

(1.8% x your best earnings  

x your years of credited service) 

minus 

(0.58% x your best earnings up to the average  

QPP earnings limit x your years of credited service 

a�er 1971)

For the purposes of this calculation, your “best 

earnings” means the average of your basic earnings 

during your 60 consecutive months of highest 

earnings and adjusted for inflation above 3.75% 

per year. “Basic earnings” refers to gross earnings 

including stipends and sessional payments, but 

excluding overtime and annual or semi-annual 

payments. The “average QPP earnings limit” is the 

average QPP earnings limit in the last five years before 

http://www.mcgill.ca/hr/pensions/mupp
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There is no mandatory retirement age in Quebec.

Subject to the policies of the University, you may retire 

any time after your 55th birthday.

You may retire without having to settle your pension 

plan holdings. Under current tax law, you must settle 

your pension holdings and start receiving a retirement 

income from your holdings no later than the December 

31st of the year in which you turn age 71, even if you 

continue to work.

Choosing when to retire is an important decision that 

can have a large impact on the size of the pension you 

receive. You must also choose what type of pension or 

other form of retirement income best suits your needs.

Retirement between ages 55-65

You may retire as early as age 55. If you do, however, 

this will have an impact on both your defined 

benefit minimum and your defined contribution 

http://www.mcgill.ca/hr/pensions/mupp
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Transfers into the plan

From a registered pension plan (RPP)

If you participated in a registered pension plan 

(RPP) with a former employer, where permitted by 

legislation, you may transfer non-locked amounts 

which will be tracked as non-locked transfers in.

If you transfer locked-in amounts, these will be tracked 

separately as locked transfers in and administered as 

per the province of legislation of where the money  

comes from.

On a reciprocal transfer basis 

If you participated in a defined benefit plan with 

a former employer who has signed a reciprocal 

agreement with McGill, transferred amounts can 

be used to buy credited service for the purpose of 

calculating your minimum pension. You may want  

to speak with your former employer to ensure this  

is possible prior to sending a request to  

pensions.hr@mcgill.ca. 

From a registered retirement savings 
plan (RRSP)

If you currently hold a registered retirement savings 

plan (RRSP), you may transfer amounts from your 

RRSP into your McGill Pension Plan account. These 

monies will be tracked separately as non-locked-in 

transfers in. 

Alternatively, you can transfer these monies into the 

McGill University Savings Program - Group Retirement 

Savings Plan (RSP).

From a locked-in retirement account 
(LIRA)

If you currently hold funds in a locked-in retirement 

account (LIRA), you may transfer amounts from 

your LIRA into your McGill Pension Plan account. 

These monies will be tracked separately as locked-in 

transfer in.

Alternatively, you can transfer these monies into the 

McGill University Savings Program - Group Locked-In 

Retirement Account (LIRA).

Caution: Funds held in your account may not be 

withdrawn or transferred while you are employed at 

McGill. Withdrawals under the Home Buyer’s Plan 

(HBP) and Lifelong Learning Plan (LLP) are not 

available from the McGill Pension Plan.

Options at retirement and/or 
termination

Non-locked transfers-in: may be received as a cash 

payment (less withholding taxes), transferred to an 

RRSP, or used to buy an annuity (see Option 3 on p.13).

Locked transfers-in: are subject to locking-in 

provisions and in general, may not be withdrawn in 

cash and must be used to provide a retirement income 

(see p.10).

Fees

The McGill Pension Plan does not charge a fee to 

accept transfers-in from an RRSP or LIRA. However, 

the institution transferring out funds may levy a 

transaction or cheque issuance fee and you may 

also incur other charges when disposing of certain 

investment types.

http://www.mcgill.ca/hr/pensions/mupp
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The McGill University Pension Plan is governed by  

the Quebec Supplemental Pension Plans Act. It is 

administered by the Pension Administration 

Committee (PAC), the Trustee of the Pension Fund, 

which has a fiduciary responsibility and full power to 

interpret and administer the McGill Pension Plan.  

The PAC has nine members each serving a three-year 

term of office:

1.  two people designated by the Board of Governors

2.  two people designated jointly by the Principal and 

the Chairman of the Board of Governors

3.  two elected academic members, where at least one 

is an active member

4.  two elected administrative and support staff 

members, where at least one is an active member

5.  one independent person who is appointed by the 

Board of Governors based on advice from the PAC.

The Board of Governors has the right to change the 

Pension Plan in whole or in part, or to terminate it 

altogether at any time. The plan will not, however, be 

changed in a way that will reduce the pension benefits 

you have already earned (unless required to do so  

by law).

McGill Pension Administration and the Office of 

Investments as well as Sun Life Financial are currently 

responsible for the day-to-day administration of the plan.

http://www.mcgill.ca/hr/pensions/mupp
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Registered Pension Plan (RPP) / Supplemental Pension 
Plan (SPP)
A RPP is a pension plan that has been set up by your 
employer and registered by the CRA to provide you with a 
pension when you retire. A RPP in which Québec workers 
participate are subject to the Supplemental Pension Plans 
Act (SPPA), are also registered with Retraite Quebec and 
may be referred to as a SPP. The McGill University Pension 
Plan is registered provincially and subject to the SPPA.

Retirement income
The amount of money an individual earns after retiring. 
The amount is based on pension plan holdings, 
retirement savings, government payments (QPP and 
OAS) etc...

Spouse
Under Quebec pension law, your “spouse” is defined as 
the person who, at the time you start your pension or the 
day preceding your death:

1. is married to or in civil union with you, or
2.  has been living in a conjugal relationship with you and 

you are neither married nor in a civil union, whether the 
person is of the opposite or the same sex, for a period of 
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