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Who pays for your McGill pension?
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EffectiuJanuagm 1, 294, subsegusntt theresults
factuarialwaluati ns fth&Mcwill P<risi n Plan,
hn situati nsvwhuxj,.ad)ﬁti nalc ntributi’ |\1s are-
hecessagm t ffstunHi%édJ%ciunci,A Part -
wmbrial pl!an mebg-rs (th "sexl} j ined’ MAcken
Hgiblet 7n'pri rt Ja}]u*l ZM)V\LHI assume=
an cqual\'s 'arg- ﬁth func'iiné rgéufre-mwﬁts.
y y

aS fJanu*L‘,Z'ﬂ,c st-sharingc, ntributi ns
ekeset 2.2% f rall aéL-ér ups. Thj,vsuxwwr#
redluceat 1.9% ins gpt'\,m\ng 2%48 fDuacumb'wr
31 2e§7mwaluati'n) anal t 14% in » wptember 2993,
(December 31, ' 'RZvIaILati\ n).

y

N'/'H) ‘W s v

In §oneral, funas mgm n‘ t besithalranrahilgm U are-

y v

v-mpreal Mcwill.
y

Investment options
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Your de nedbene tminimum pension
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When you retire, ase lement package will be sent Retirementa er age 65
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Converting your pension accounts
Into a retirement income
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Transfers into the plan

From aregistered pension plan (RPP)
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From a registered retirement savings
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Y .
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From a locked-in retirement account
(LIRA)
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ot . y
'T\ u' LIR.‘. ml'vi 'FMc-uII Pehnsi n Pi.an acc\l'unt. .
t]e-se-m nis™ill betrack<al sq-LJarat‘ as| ckeal-in

y oy y

ckedl-in retirement

transfer n.
y y

»ltnatingmgm u can transfer these=m ni=sint the
Aitcwill Uninersigg~ awings Pr gra'n—-} up L ckeal-In
v

Retirement acc unt (LIRA). 1
A ATy y v
¥

1% rwwmcgill.ca/hr/pshsi ns/mupp

Caution: Funals holol igge uracc, unt mgen tbe-

vitharawn r transf@rrg&mhil u are.e.m&) <l at
attcwill. _ithlramals under the-H| me-Bygger's Plan
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Options'at retirement and/or
termination
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Th&Mcwill Unieersgm Ponsi n Plan is & NS g
the=Quebet » upplemental Ft’vnsi n Plaks act. ltis
administer<ol {gg th-P=hsi rq ..alrlninistrgti An

C mMittows(PaC), the-TruStee fthe-Ponbi n Funa,
vv‘%ich has a ﬁd‘uci* rmsp' nsidilﬁ anal fu'll p ek t
in{uxprg.t anal administer tIJng‘-Mc!-iII Pehsi r: lan.
The-PaC has Nine-Members wach SeMuing thr'g.’g.e.\r
tetm f ffices '
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3.1 ectedl ai,adwmic\,mu-n'kb@r mhu\,ru-at lsast Ne

is an actile=Momber
y y

4. 1w Sdected administratres-ana supp rt staff

mMdMmbors,ihof-at lsast  Ne-is an agte=MomboF
y y

5. neindepenaent pors nrygh isapp int-o g the
E ar—f-w "wekn s b%smal\ ad!icq\:fr\ m the~PaC.
y y A

R
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The-B af—fw "arn rshastherightt changethe
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2htcwill Ponsi n administrati n ana the-Office f
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resp nsiblef rth-oget -ogmadministrati n ftheplan.
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http://www.rrq.gouv.qc.ca
http://www.hrsdc.gc.ca/eng/oas-cpp
http://www.mcgill.ca/hr/pensions/mupp
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http://www.mcgill.ca/hr/pensions/mupp
http://www.mcgill.ca/hr/pensions/mupp/rip
http://www.mcgill.ca/hr/pensions/vsp

Registered Pension Plan (RPP) / Supplemental Pension
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