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I.  Definitions 
 
Student: includes every person enrolled in any component of an academic program at McGill University, 
including but not limited to: undergraduate and graduate courses, graduate thesis preparation, post-doctoral 
research, and other training programs. 
 
Teaching staff: includes every person delivering any component of an academic program, including, but not 
limited to: undergraduate and graduate courses, supervision of graduate students, supervision of post-doctoral 
researchers, and services delivered by University librarians and archivists. Teaching staff includes graduate 
students teaching undergraduate and graduate courses and working as Teaching Assistants. The Statement of 
Principles of Professional Conduct uses the term “instructor” interchangeably with “teaching staff”.  
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II
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All teaching, administrative and support staff in the Department of History and Classical Studies are expected 
to conduct themselves with integrity and professionalism in all their relationships with students.  
 
As outlined in McGill University’s “Guidelines on Intimate Relationships Between Teaching Staff and 
Students”, romantic and sexual relationships are generally inconsistent with the obligation of teaching staff 
members to conduct themselves with integrity and professionalism. These guidelines, as well as this section of 
the 
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be implemented in which teaching staff are given fewer committee and other service duties as a result of their 
offence. Disciplinary procedures may be pursued, depending on circumstances.   
 
The University's Policy on Sexual Violence further states that if a member of the teaching staff has an intimate 
relationship with an undergraduate or graduate student who is not under their instruction, supervision or 
authority, but is nevertheless enrolled in the Faculty of Arts or any Faculty where the instructor holds an 
appointment, then the instructor must also immediately report this relationship to the Chair of their home 
department. Section 8.1 (iii) of McGill University’s Policy on Sexual Violence exempts graduate students from 
this reporting obligation. 
 
The disclosure must be in writing following the process prescribed by the Regulation on Conflict of Interest. In such 
cases, a management plan will be implemented to ensure that the instructor has no academic authority or 
influence over the student concerned. 
 
The following are specific practices to which we are committed in order to foster a respectful, professional 
environment for students, staff and faculty:  
 



 

 6 

When dealing with students in distress, follow these Guidelines developed by the Dean of Students.  
 

• Establish proper rapport by listening.  
• Do not ask too many questions.  
• Do not overstep boundaries.  
• Ask if the student is already connected to a McGill Student Service, and if not, provide them 

with information or refer them to a departmental equity officer.  
• If a student is connected, ask if you may call that service (e.g. Counselling Services, Student 

Health Services, Office for Sexual Violence Response, Support, and Education, SACOMSS 
(Sexual Assault Center of the McGill Students’ Society), Legal Information Clinic at McGill, 
Senior Equity and Inclusion Adviyo 


