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https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjH1rHoh6TyAhWEXc0KHVPXBN0QFnoECBEQAw&url=https%3A%2F%2Fmcgill.ca%2Fequity%2Ffiles%2Fequity%2Fmcgill_strategic_edi_plan_2020-20251.pdf&usg=AOvVaw0K5k_InFrjNCiIcTTJOEyc
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https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjH1rHoh6TyAhWEXc0KHVPXBN0QFnoECBEQAw&url=https%3A%2F%2Fmcgill.ca%2Fequity%2Ffiles%2Fequity%2Fmcgill_strategic_edi_plan_2020-20251.pdf&usg=AOvVaw0K5k_InFrjNCiIcTTJOEyc
/equity/article/mcgill-accessibility-strategy-call-expressions-interest


/provost/files/provost/final_report_-_clean_-_270617.pdf
/provost/files/provost/action_plan_to_address_anti-black_racism.pdf
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/branches/
/es/
/branches/programs/pyp-main
https://www.cbc.ca/player/play/2107231811898
https://reporter.mcgill.ca/inaugural-impress-program-impresses-indigenous-students/


/es/
/es/
/equity/resources/student-census
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjH1rHoh6TyAhWEXc0KHVPXBN0QFnoECBEQAw&url=https%3A%2F%2Fmcgill.ca%2Fequity%2Ffiles%2Fequity%2Fmcgill_strategic_edi_plan_2020-20251.pdf&usg=AOvVaw0K5k_InFrjNCiIcTTJOEyc
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi514Tj8vXyAhVDmuAKHfOyBHYQFnoECBgQAQ&url=https%3A%2F%2Fwww.mcgill.ca%2Fprovost%2Ffiles%2Fprovost%2Faction_plan_to_address_anti-black_racism.pdf&usg=AOvVaw0LKKbW6LZry-ZYBg467YLD
/senate/files/senate/d22-64_report_on_the_biennial_results_of_the_student_census.pdf
/equity/resources/student-census
/law/bcl-jd/admissions-guide
/law/bcl-jd/admissions-guide/indigenous-applicants
/engineering/initiatives/e-idea
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https://nsse.indiana.edu/nsse/survey-instruments/canadian-english.html
https://nsse.indiana.edu/nsse/survey-instruments/canadian-english.html
https://mcgill-my.sharepoint.com/personal/shona_moreau_mail_mcgill_ca/Documents/Apps/Microsoft%20Forms/Strategic%20Plan%20for%20Equity,%20Diversity,%20and%20Inclusio/Question%202/NCHA%20infographic_Lina%20Di%20Genova.pdf
https://www.ccws-becc.ca/
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For several years, McGill has organised complimentary commencement
ceremonies for members of ut  ry

https://reporter.mcgill.ca/lavender-graduation-celebrates-accomplishments-of-2slgbtqia-graduates/
https://reporter.mcgill.ca/inaugural-black-grad-celebrates-black-students-at-mcgill/
/tielab/fam
https://mcgillathletics.ca/splash.aspx?id=splash_222
/edu-kpe/
/osd/
/equity/contact-us


/tls/
/tls/about/mission
/tls/about/mission
/senate/files/senate/d21-33_annual_report_on_the_policy_against_sexual_violence.pdf
/senate/files/senate/d21-32_annual_report_on_the_policy_on_harassment_discrimination.pdf
/senate/files/senate/06_d22-72_biennial_report_on_employment_equity.pdf
/provost/files/provost/final_report_-_clean_-_270617.pdf
/skillsets/offerings/our-shared-spaces
/sv-education/
/omr/




/equity/initiatives-workshops/equity-workshops


/drs/
https://fnigc.ca/ocap-training/
https://fnigc.ca/ocap-training/
/indigenous/calls-action/4-research-and-academic-complement/progress


2. Strive for equitable representation of individuals from
underrepresented groups among chairholders and recipients of
awards

Through a range of efforts, including the employment of a 'preference within
equivalency' selection process,[1] equity workshops for committees appointed
to oversee and nominate research chairs and awards, and encouraging Deans
and chairs to encourage all talented faculty to put themselves forward for
such honours, McGill has met or surpassed all
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https://www.chairs-chaires.gc.ca/program-programme/equity-equite/targets-cibles-eng.aspx


3.  Establish and maintain equitable, accessible, and inclusive
research environments

0F*LOOłV� Senior Research Equity Advisor (SREA) � SURYLGHV� RQJRLQJ� WUDLQLQJ
DQG�DGYLVRU\�VXSSRUW�WR�SULQFLSDO�LQYHVWLJDWRUV�DQG�UHVHDUFK�WHDPV�DFURVV�WKH
8QLYHUVLW\�DERXW�KRZ�WR�DSSO\�HTXLW\�LQ�UHVHDUFK�SURMHFWV��7KH�65($�DQG�KHU
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/equity/contact-us
/hbhl/
https://www.genomic-medicine-cerc.online/
https://dossiers.mcgill.ca/d2r/
/fph/
/indigenous/calls-action
https://fnigc.ca/ocap-training/


https://slavery.virginia.edu/universities-studying-slavery/


http://www.mcgill.ca/equity
https://reporter.mcgill.ca/category/edi/
https://reporter.mcgill.ca/community-gathers-to-honour-victims-of-the-quebec-city-mosque-attack/
https://reporter.mcgill.ca/mcgill-observes-international-holocaust-remembrance-day/
/indigenous/national-day-truth-and-reconciliation
/newsroom/channels/news/expert-may-17-international-day-against-homophobia-transphobia-and-biphobia-287170
/equity/article/film-screening-international-day-persons-disabilities
/equity/mentorship/provosts-faculty-mentorship-network
/equity/mentorship/development-initiative-academic-leadership#:~:text=DIAL%20brings%20together%2010%2D15,in%20relation%20to%20academic%20leadership.


/branches/programs/pyp-main/pick-your-path-black-students
/familymed/article/every-one-us-has-role-play
/medadmissions/applying/categories/mcgill-black-candidate-pathway
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmuhc.ca%2Fnews-and-patient-stories%2Fnews%2Fmuhc-board-directors-committee-action-inclusion-diversity-and-equity&data=05%7C01%7Cshona.moreau%40mail.mcgill.ca%7Cb3c4660f7c614bde906908dba7c82549%7Ccd31967152e74a68afa9fcf8f89f09ea%7C0%7C0%7C638288250275009298%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=5cJqrSA1Ey0ji13tbRzWZdUY8iq7Zut4Dkqbfhq%2BV38%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ihct.ca%2F&data=05%7C01%7Cshona.moreau%40mail.mcgill.ca%7Cb3c4660f7c614bde906908dba7c82549%7Ccd31967152e74a68afa9fcf8f89f09ea%7C0%7C0%7C638288250275009298%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=tR9EKEGVq1TA%2Fa8nAIfb35ssAUHSYRmgfXoyFSKYwm0%3D&reserved=0


/dise/ofnie
/channels/channels/event/outloud-2023-queer-voices-research-symposium-downtown-campus-348389
http://www.narthakinataraj.com/
/architecture/anti-racism-working-group-arwg
/socialwork/iam/fieldcourse
/indig-health/
/medhealthsci/
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/law-studies/bcljd-studies/clinical-legal-education/international-human-rights-internship-program
https://humanrightsinterns.blogs.mcgill.ca/2023/07/7556/
https://humanrightsinterns.blogs.mcgill.ca/2023/08/7701/
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/provost/article/mcgill-university-strategic-academic-plan-2017-2022
/senate/files/senate/06_d22-72_biennial_report_on_employment_equity.pdf
/senate/files/senate/06_d22-72_biennial_report_on_employment_equity.pdf
/equity/contact-us
/equity/resources/disability
/equity/article/accessibility-mcgill-what-weve-been#:~:text=The%20Equity%20Team%20in%20the,disabilities%20feel%20welcomed%20and%20supported.
/equity/article/accessibility-mcgill-what-weve-been#:~:text=The%20Equity%20Team%20in%20the,disabilities%20feel%20welcomed%20and%20supported.
/equity/article/strategic-accessibility-plan-first
/equity/category/tags/accessibility-mcgill
/equity/employment-equity/central-accommodation-fund


https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwiS5frup_XyAhUDTt8KHW8SBMEQFnoECAcQAQ&url=https%3A%2F%2Fwww.mcgill.ca%2Fprovost%2Ffiles%2Fprovost%2Ffinal_report_-_clean_-_270617.pdf&usg=AOvVaw2RcjbT7T5lUVPdPNNPioCe
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjE67mYqPXyAhVkleAKHZLdBM8QFnoECBUQAQ&url=https%3A%2F%2Fwww.mcgill.ca%2Fprovost%2Ffiles%2Fprovost%2Faction_plan_to_address_anti-black_racism.pdf&usg=AOvVaw0LKKbW6LZry-ZYBg467YLD
/senate/files/senate/10_d20-60_biennial_report_on_employment_equity.pdf
/senate/files/senate/06_d22-72_biennial_report_on_employment_equity.pdf
/equity/mentorship/provosts-faculty-mentorship-network
/equity/mentorship/development-initiative-academic-leadership
/hr/abr


/omr/
/osvrse/our-office


https://reporter.mcgill.ca/ajuinnata-at-mcgill-celebrates-inuit-excellence/
/provost/files/provost/final_report_-_clean_-_270617.pdf
/principal/initiatives/respect-and-inclusion-campus-life/task-force-respect-and-inclusion-campus-life
/provost/files/provost/final_report_working_group_commemoration_and_renaming.pdf
/equity/files/equity/mcgill_strategic_edi_plan_2020-20251.pdf
/provost/files/provost/action_plan_to_address_anti-black_racism.pdf


https://reporter.mcgill.ca/66241-2/
/equity/initiatives-education/universal-access-capital-projects-working-group
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/provost/initiative-against-islamophobia-and-antisemitism
/provost/initiative-against-islamophobia-and-antisemitism
/morsl/equity-and-inclusion/religious-practice-and-around-campus
/provost/files/provost/final_report_-_clean_-_270617.pdf
/indigenous/calls-action/4-research-and-academic-complement/progress/progress


https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwjU4pzqgvbyAhXHTd8KHUA7Bq0QFnoECAkQAQ&url=https%3A%2F%2Fwww.mcgill.ca%2Fequity%2Ffiles%2Fequity%2Fmcgill_strategic_edi_plan_2020-20251.pdf&usg=AOvVaw3-i0mVVBbB4e6p6S-QOLB3

