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Message  
From  
the Dean 
 

 

 

aŎDƛƭƭ ¦ƴƛǾŜǊǎƛǘȅΩǎ 5ŜǎŀǳǘŜƭǎ CŀŎǳƭǘȅ ƻŦ aŀƴŀƎŜƳŜƴǘ ƛǎ ǇƭŜŀǎŜŘ to publish its PRME Sharing Information on Progress (SIP) Report for the 2019-

21 period. Having joined Desautels earlier this year, I am very pleased to represent a Faculty recognized internationally for its efforts toward 

managing for sustainability and paving the way for responsible management.  

I am a firm believer in modeling the kind of culture we want to see in the business communityτwe must live what we teach. At Desautels, we 

recognize that excellence at the expense of justice and inclusion is not excellence at all. One of my highest priorities is promoting an inclusive, 

cohesive, and transparent culture at Desautels, a culture in which all persons are recognized and applauded for what they contribute. That is 

why I am proud to showcase the commitment to ongoing equity, diversity, and inclusion (EDI) initiatives within the Faculty. Recent progress 

during the reporting period includes creating an EDI Working Group, establishing the Desautels EDI First Responders program, facilitating 16 EDI 
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Message from  
the Director of  
Marketing and  
Communications 
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Message  
From the PRME  
Coordinator 
 

As our commitments to sustainability and responsible management education continue to govern the activities and initiatives at Desautels,  

we are excited to share the academic accomplishments that highlight our efforts toward advancing the Principles for Responsible 

Management (PRME). 

During the past two years, faculty and students have been collaborating to further strengthen our BCom Managing for Sustainability Major 

and Concentration. Immediately following the previous Sharing Information on Progress (SIP) report, we began a year-long, multi-

stakeholder consultation (2019-20) to collectively redesign the programs. With the approval (Fall 2020) and implementation (Fall 2021) of 

new program structures, sustainability education is now more accessible than ever. With new course offerings, such as FINE 434 

Sustainable Finance, and renewed curricula, for instance MSUS 402 Systems Thinking and Sustainability, the revised programs ensure an 

appropriate mixture of breadth and depth regarding current and future issues of sustainability and will prepare our students for careers in 

managing for sustainability. We have also strengthened experiential learning programs, such as the Integrated Management Student 
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Desautels Vision 2025: Champion Sustainability 

 

  

 

 

 

 

 

 

 

 

 

 

 

Principle 1: Purpose 
 

 We develop the capabilities of students to be future generators of 
sustainable value for business and society at large and to work for an 
inclusive and sustainable global economy.  

 

At McGill Desautels, we are dedicated to fostering the sustainability- and solution-oriented leaders that the 
world currently needs. From awareness-building to profound learning experiences, we aim to provide 
learning environments and opportunities that cultivate responsible and future-ready managers. In 2020, 
Desautels released its Strategic Plan for 2025; one of the four transversal themes is Champion Sustainability. 
McGill Desautels believes that integrating sustainability and responsible management into academic 
programs is essential in preparing students to become creators of change. 

 

Integrate sustainability education into academic programs by emphasizing existing faculty expertise, assisting instructors in 
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Vision 
Transform the way organizations function for 

economic and social value creation 
 

Mission 
Make organizations better through: 

ɀ An integrated, worldly, ethical, and lifelong 

approach to educating current and future leaders;  

ɀ Fostering rigorous, insightful research and in-

fluential thought leadership;  

ɀ Dedication to economic and social value creation 

Founded in 1906, the Desautels 

Faculty of Management at 
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Equity, Diversity 
and Inclusion 
(EDI) at Desautels 
 

Developing a respectful, diverse, and inclusive culture 
is key to ensuring that everyone who passes through 
our doors feels safe, welcome, valued, and heard. 
The Desautels Faculty of Management is committed 
to advancing equity, diversity, and inclusion to better 
serve our community.  

Recent events and conversations in the world have highlighted inequities 


