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3) For Chairs and reappointment/tenure/promotion committee members: assessing with fairness and 
rigour 

 
The explanations that colleagues provide pursuant to Point #2 above, in the contexts of merit and 
reappointment/tenure/promotion, must be considered and be given due weight in assessing academic 
performance.  
 
Additionally, reappointment and tenure committee members charged with assessing the reappointment and 
tenure dossiers of tenure-track colleagues must follow the following principles: 
 

¶ ! ŎƻƭƭŜŀƎǳŜΩǎ ŘŜŎƛǎƛƻƴ ǘƻ ŜƭŜŎǘΣ ƻǊ ƴƻǘ ǘƻ ŜƭŜŎǘΣ ǘƻ ŘŜŦŜǊ ǘŜƴǳǊŜ ŎƻƴǎƛŘŜǊŀǘƛƻƴ ƻƴ ŀŎŎƻǳƴǘ ƻŦ /h±L5-19 
is neutral to t


