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From:   Professor Christopher Manfredi, Provost and Vice
for eligible academic staff.   The detailed implementation guidelines and timetable are attached, while their salient 
features are summarized below. 
 
1.0   S

COPE 
   

The components of the academic salary policy and related compensation apply to eligible academic staff 
appointed as: 

�x tenure-track and tenured academic staff (professors and librarians);  
�x ranked non-tenure-track librarian staff, and ranked contract academic staff; 
�x academic associates and senior academic associates.  

 
This salary policy does not apply to academic staff governed by a collective agreement. 

 
2.0 SALARY  POLICY  

 
2.1   The components of the FY2017-2018 Academic Salary Policy are as follows: 

 
a) Across-the -board salary adjustment (ATB)  
 
Effective 1 June 2017, there will be an across-the-board increase of 0.75% applied to base academic salary 
(excluding stipends and awards) for all eligible academic staff as set out in the Implementation Guidelines.  
 
b) Performance- based discretionary  merit adjustment (Merit)  
 
Effective 1 June 2017, there will be a performance-based discretionary merit increase (flat sum) for eligible 
academic staff as set out in the Implementation Guidelines.  
 
c) 




