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eligible academic staff.

1.0 SCOPE

The academic salarpolicy and related compensatiotomponentsapply to eligible academic staff

appointed as:

This salary policy does not applyacademic staff governed by a collective agreement

X tenuretrack and tenured academic staff fessors and librarizs);
X ranked nontenure-track librarian staff, and ranked contract academic staff

X academic associates and senior academic associates

2.0 SALARYPOLICY

2.1 BLEMENTS GRALARYPOLICY

dz

0 u vSe }( S ZAdaddmicdrypolicy are as follows:

a) Acrossthe-board salary adjustment (ATB)

Effective 1 Jun2022, there will be an acrosthe-board increase of.35%applied to base academic sajar
(excluding stipendand award¥for all eligible academic staff as set out in implementationGuidelines

b) Performancebaseddiscretionarymerit adjustment (Merit)

Effective 1June2022, there will be a performancbased discretionary merit increase (flatns) applied
to base academic salary (excluding stipends and awdodsligible academic stafis set out in the
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ImplementationGuidelinesTheaccompanyingmplementation Guidelineselated to the academic salary
policysets out the amount per merit categary

c) Anomaly or retention adjustments

Effective June2022, a retention or anomaly adjustment will be added to the basaualacademic salary
(excluding stipends and awards) eligibletenure track or tenuredacademic staff for whom a special
requesthas been made by the Deand approved by the Provost anéicePrincipal (Academic)ll
requests for a retention or anomaly adjustment mustrbandful ofinternal equity noting that the frame
of reference for internal equity should be the given DepartmeRbr the purposes of this document, a
‘Department_includes:
x academic departments within Faculties
x Institutes and Schools that are distinct academic units within Faculties;
x A Faculy, wherethe Facultydoes not have academic departments; or
x in Faculties that do not have academic departments, areas of sadiafi clearly defined by the
Faculty for the purpose of hiring and compensation (e.g.,
https://www.mcqill.ca/desautels/research/specializations

d) Eligibility and exclusions

To be eligible fom salary adjustmenta staff member mushold aneligible academicappointment per
section 1.0 abovand must satisfy all of the eligibility criteis&t outthe Implementation Guidelines.

Theacrossthe-board and performancéased merit increase and any approved retention or anomaly
increase will be applied to the 31 Mag22 baseacademicsalary(without stipendsor award3. Increases
are not compounded and are not made retroactive.

e) Confirmation

The @lary increasewiill be effective 1 Jun®022 and wil be reflected on the pay & June2022.

Confirmation of individual salary increases will be availabletaff through Workday The electronic
confirmation willreflect the acrosshe-board increase, meriand any anomalgr retention adjustments.

f)  Activity Reports

All academic staff are required to submit an annual activity repestwl 10.0(c)-10(1)-9(in0 Q g 0.000009121n5.08 T
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Eligible staff members may be able to claim up76@din expenses resutig from membership in scholarly
societies, travel and registration for scholarly meetings, subscription to schalariyals and scholarly
books and other expensgin support of theirmprofessional developmerduring the period 1 Mag022 to
30 April2023. Theyearly allowance may be accumulated to a maximum of $1,500atven-year period.

Eligibility criteria and conditionggarding the progranmay be obtained at
http://www.mcaqill.ca/apo/academiestaff/other-information/professionaldevelopmentfund

3.0 QUESTIONS

x Office of the Provost & Vice

Page3 of 3



