Academic Salary Policy 2021 Implementation Schedule

(Including Appeal, Anomaly and Retention)

Note that training and open sessions will be scheduled in February to support Faculties in learning the
use of Workday



May 14 Deadline for HR to enter appeals and for the Office of the Provost and
Vice-Principal (Academic) to enter final anomaly and retention results
in Workday.

Week of May 24 Salary policy is run.

May 31 Actual pay is run.

June 4 First pay with new salaries.

Note: Central HR and Office of the PVPA are involved during the entire process to answer questions and ensure
compliance with academic salary policy rules



