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f. Activity Reports  
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¶ All academic staff governed by collective agreement 
 

2.3  Eligibility Criteria 
In addition, the staff member with an active employment status at one of the eligible academic classifications 
listed above must satisfy all of the following criteria: 

i.
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5.0  ANOMALY OR RETENTION ADJUSTMENTS 
 
Eligibility 
Consideration for an anomaly or a retention salary increase is limited to eligible staff members holding an active 
tenure-track or tenured appointment. 
 
Guidelines 
In assessing a staff member 
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