
  

 

ACADEMIC SALARY POLICY  
IMPLEMENTATION GUIDELINES 

FOR 4 Academic Salary Policy amount to a 4.50% increase in global base salary mass of 
eligible academic staff. The elements of this year’s Academic Salary Policy are as follows: 

a. Across-the-board salary increase (ATB) 
Effective 1 June 2023, there will be an across-the-board increase of 1.00% applied to base annual academic 
salary (excluding stipends and awards) for all eligible academic staff as set out in these Implementation Guide-
lines.  

b. Performance-based merit increase (Merit)  
Effective 1 June 2023, there will be a performance-based merit increase (flat amount) applied to base annual 
academic salary (excluding stipends and awards) for eligible academic staff, as set out in these Implementa-
tion Guidelines.  

Further details are set out below in section 4. 

c. Anomaly or retention adjustment  
A retention or anomaly adjustment will be added to the base annual academic salary of eligible academic 
staff for whom a special request made by the Dean has been approved by the Provost and Vice-Principal 
(Academic).   

All requests for a retention or anomaly adjustment must be related to issues of retention or internal equity. 
Internal equity is assessed with reference to an eligible staff member’s Department.   

d. Department 
Throughout this document all references to “Department” include: 

�x academic departments within Faculties; 
�x Institutes and Schools that are distinct academic units within Faculties; 
�x A Faculty, where the Faculty does not have academic departments; or 
�x in Faculties that do not have academic departments, areas of specialization clearly defined by the Faculty 

for the purpose of hiring and compensation (e.g., 
 https://www.mcgill.ca/desautels/research/specializations).   

e. Eligibility   
To be eligible for the across-the-board increase, performance-based merit increase, and retention or anomaly 
base salary adjustment, the staff member must be employed in an eligible academic classification, and must 
satis  increases will be effective 1 June 2023 and will be reflected on the pay of 2 June 2023.   

Confirmation of individual salary increases will be available to staff directly through Workday. The electronic 
confirmation will reflect the across-the-board and merit adjustment, as well as any anomaly or retention 
adjustment if applicable. 

g. Activity Reports  

All academic staff are required to submit an annual activity report. As was the case last year, all academic 
staff may include with their annual activity reports a one-page submission that explains any impacts of the 
COVID-19 pandemic on their work activities, as explained in the Guidelines for Assessing COVID-19’s Impact 
on the Assessment of Academic Performance. These Guidelines were produced pursuant to the Report of the 
Micro Task Force to Address COVID-19’s Impact on Assessments of Academic Performance. 
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1.2  Promotional Increase Envelope 
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iii.be supported by funds which have not expired on 1 June 2023;  
iv.must not have terminated or retired as of 1 June 2023; and 
v.must not otherwise be excluded or deemed ineligible as set out below. 

 
 

3.0  ACROSS
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Workday Application  
Each Faculty will access their eligibility list and enter merit categories directly through Workday. The Workday ap-
plication provides F
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